RESOLUTION NO. 12926

A RESOLUTION APPROVING AND RATIFYING A SUCCESSOR MEMORANDUM OF
UNDERSTANDING BETWEEN THE CITY OF CAMPBELL AND THE CAMPBELL
PEACE OFFICERS’ ASSOCIATION; APPROVING UPDATES TO THE CITY OF
CAMPBELL PERSONNEL RULES AND REGULATIONS; AND APPROVING UPDATES
~TO THE CITY OF CAMPBELL’S SALARY PLAN

WHEREAS, Title 2, Section 2.12.030(7) of the Campbell Municipal Code requires the City
Manager to prepare and submit an annual salary plan to the City Council for its approval,
and

WHEREAS, the Campbell Peace Officers’ Association is a recognized employee
organization representing the following classifications of Police Officer, Police Agent, and
Police Sergeant; and

WHEREAS, the City of Campbell's negotiation team represents the interest of the City
Council; and

WHEREAS, the City of Campbell's negotiation team and the Campbell Peace Officers'
Association have reached a tentative agreement on the terms of a successor Memorandum
of Understanding; and

WHEREAS, the City of Campbell's negotiation team and the Campbell Peace Officers’
Association have reached a tentative agreement on additional terms reflected in the City of
Campbell Personnel Rules and Regulations; and

WHEREAS, the successor Memorandum of Understanding, the updated City of Campbell
Personnel Rules and Regulations, and the updated City of Campbell Salary Plan have
been presented to the City Council for consideration and ratification and are each attached
hereto and made a part hereof; and

WHEREAS, the City of Campbell has satisfied its obligation under Government Code
Section 3500, et. seq., and the City of Campbell's Employer-Employee Relations resolution
10016 to meet and confer over the terms and conditions of employment contained in the
recommended successor Memorandum of Understanding and the updated City of
Campbell Personnel Rules and Regulations with the Campbell Peace Officers’ Association;
and

WHEREAS, the successor Memorandum of Understanding for salaries, benefits and
working conditions has been approved and executed by the authorized representatives of
the Campbell Peace Officers’ Association and City Council representatives; and

WHEREAS, the City Council of the City of Campbell desires to ratify and adopt the
provisions included in the successor Memorandum of Understanding, the updated City of
Campbell Personnel Rules and Regulations and the updated City of Campbell Salary Plan.



NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Campbell does
hereby approve and ratify the successor Memorandum of Understanding and does hereby
approve the updated City of Campbell Personnel Rules and Regulations and the updated
City of Campbell Salary Plan, each attached hereto and made a part hereof.

BE IT FUTHER RESOLVED that the terms and conditions of the successor Memorandum
of Understanding shall be in full force and effect from the first full pay period in January
2023 through December 31, 2025, except as specified otherwise in the successor
Memorandum of Understanding or the updated City of Campbell Personnel Rules and
Regulations; and

BE IT FUTHER RESOLVED that it is not the intent of this City Council in approving the
successor Memorandum of Understanding to change, modify, or repeal in any way any of
the provisions of the City of Campbell Personnel Rules and Regulations not otherwise
amended as a result of this resolution; and

FINALLY, BE IT FURTHER RESOLVED that the City Appointing Power and the Human

Resources Manager have the authority to take any necessary administrative actions to
implement the provisions of this resolution.

PASSED AND ADOPTED this 20" day of December 2022, by the following roll call vote:
AYES: Councilmembers: Gibbons, Lopez, Landry, Bybee, Resnikoff
NOES: Councilmembers: None

ABSENT: Councilmembers: None
APPROVED:

=

ST Ay
Padl Resnikoff, Mayor 7~

ATTEST:

//4/@/(/&2 Qﬁ(%jﬁ

Andrea Saq_G}[ws, City Clerk




MEMORANDUM OF UNDERSTANDING ON
WAGES, EMPLOYEE BENEFITS, HOURS AND
OTHER TERMS AND CONDITIONS OF EMPLOYMENT

Campbell Peace Officers’ Association (CPOA)

PARTIES TO UNDERSTANDING

This Memorandum of Understanding is between the authorized representatives of the City
Council of the City of Campbell, hereinafter referred to as “City", and the authorized
representatives of Campbell Peace Officers’ Association, hereinafter referred to as
“CPOA".

STATE LAW COMPLIANCE

. This Memorandum of Understanding complies with the provisions of the State of California
Public Employees Representation Law, as contained in Section 3500 of the Government
Code of the State in that the employer-employee representatives noted here did meet and
confer in good faith and did reach agreement on those matters within the scope of
representation.

This Memorandum of Understanding also complies with Resolution 10016, relating to
employer-employee relations, as adopted and amended by the City Council of the City of
Campbell.

. GENERAL CONDITIONS

A. Personnel Rules and Regulations

Unless otherwise agreed to by the parties, this Memorandum of Understanding
does not modify or change the provisions of the City of Campbell Personnel Rules
and Regulations, hereinafter referred to as “Rules and Regulations”. Because
additional terms and conditions of employment are set forth in the Rules and
Regulations, a copy (dated August 12, 2022, and subsequently amended by
agreement of the parties, with amendments shown in red) is attached hereto for
ease of reference. The parties to this Memorandum of Understanding agree that
per the Meyers Milias Brown Act, any further changes to the aftached Rules and
Regulations during the term of this MOU which affect the terms and conditions of
employment require the parties to meet and confer.

B. Terms of Understanding

This Memorandum of Understanding embodies all modifications on salaries, hours,
employee benefits, and other terms and conditions of employment, for a 36-month
term beginning January 1, 2023 and ending December 31, 2025.



CPOA MOU
January 1, 2023—December 31, 2025

C. Existing Benefits Continued

This Memorandum of Understanding does not modify existing salaries, benefits,
hours, or terms and conditions of employment contained in the currently adopted
Pay and Classification Plan, except as noted herein. Such benefits and terms of
employment remain unmodified and shall continue in full force and effect throughout
the term of this Memorandum of Understanding.

D. Represented Classifications

CPOA is recognized by the City as the authorized representative of the following
classifications:

e Police Officer

* Police Agent

e Police Sergeant

Any special compensation adjustment for the benchmark classification of Police
Sergeant will also be provided to classification of Police Agent.

COMPENSATION ADJUSTMENTS

A. Effective the first full pay period in January 2023, the salaries of all classifications
represented by CPOA shall be increased by four percent (4%).

B. Effective the first full pay period in January 2024, the salaries of all classifications
represented by CPOA shall be increased by three percent (3%).

C. Effective the first full pay period in January 2025, the salaries of all classifications
represented by CPOA shall be increased by two percent (2%).

D. For Year 3 of this Memorandum of Understanding, a special adjustment will be
provided, based on completion of a Total Compensation analysis for all CPOA
benchmark classifications. It will be calculated as follows: City will prepare a Total
Compensation analysis for all CPOA benchmark classifications, using the
established benchmark agencies and compensation components. City will calculate
a special adjustment to the salaries of all classifications that would bring all CPOA
classifications’ Total Compensation to one half percent (1/2%) above the fifth
position agency. The special adjustment shall be effective the first full pay period in
January 2025.

The compensation components to be used for the Total Compensation analysis

shall be as follows: Salary Min, Salary Max, Dental, Life, Vision, Medical, LTD,
Uniform Allowance, MCARE, and Holiday Pay.
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